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GOVERNMENT OF RAJASTHAN

3 a I A .
N MANES & GEOLOCY DEPARTMENT ,RAJASTHAN,
P"k _"\I:_"".‘i:_i ,}:. \_,“'l g‘.ﬁk. V_.; ' lv' . [ N X . . .
Y8ty Mines” & Geology Depariment Worlk-Charged Egployees
~ ‘ .JI L C i On_‘ 'Orvder s
| ;lé& commencement_& application.(1) This order

nt_Work-Charged Emplovees(Seryice Copnditions) '

. R
' ° 1

;Y74 It shall come 'intg force ot once and shall apply to all

+' werkmen ‘employeéd in’ the:Mines & Geology ‘Department , Government

. of : Rajastban:on work charged basis except thosewhose terms

o of ‘'servife are regulated by the Kajasthan Service Hules, .

.@lassification Control and Appeal Bules and other rules framed
lyndersArticle 309 ‘of the Constitution of India or where.

{sVabperate “Standing:Orders or Model Standing Orders! are

ac‘ouptjofjstatutory obligationss |
e B N . : R :

%
M
i3 f‘}::'

KTREH i o d ' . . - '
ITIONS:~' In this order, unless the subject:or
fotherwise requires i~ : . = Py | -

{

ek Mgl e : o .
”og§$0hquédkemployeeﬂ means- any  person actually

'ror oriVon lthétjexecution and/or supervision ofi work ;.

‘maintenance, supervision of departmental

igchinery 'and -works etc.! and paid on daily

i RO T : l ' ¢ .

. Rl 7 | . , o
“Cpmﬁbﬁént,authér;ty“ feans an authority empowered to

trarpersonfas:work-charged employee in the department
‘& Geology{TeDirector Mines & Geology will declare

- ’ [ .

PPOLNG
fiines: & Geo.
cmpetent. authority for this purpose.)

oA

EPER?

ey

sinﬁﬁﬁiqyeé“”médﬁé any person employed in a work~charged
' igupervisory: or tochnical work for hire or reward and shall
d.. ;T&}Unskilledv,-Mates,zcarpon ers, fitters, machine "operators,

FRrnaa R Ihar s, mechanics, chowkidars, nakeodars, Gardner, Waterman,
CNLOCT Typist, computors) itimekeepers, sweopers, masons,

49(d) ' A“Empi5§eg“'means the Head of btho Department and Eeads
" of Offices aas appointoed by the Government from time to t
..respect of the Mines & Geology Department. :

' . . ) N ! ‘ ' : . "do
...(e UFgmlily™ 4n relation to an omployoo moans husband
Y*gr)wifo, son,ydaughter,:fathor, mothor, brother and gistor,
U yho live with hig qr;her and who are sololy depondent on

cihimeor-her. - L .
'i.éf}¥ YfﬁGo§ern@ont“ meéns the Goyornment of the State of
 Fajasthana © o o0 . ,
#g) " mPoricd of Work ‘means tho, working hours as prescrlbed

Adt.q0u-8, and tie Rules framed thore-.
o s d the rules framed there

* under 'the-Minimum Wag e
% under.or tho "Fagtorics Act,1948, an
undorias the case: may- be,

,; C ' COﬁtdo a2
‘ L . “ ) |

BTy an

_@stablishment to do any skilled, semi-skilled, unskilled,manual,

“include helpers, attendents, fieldmen, watchman, labour(skilled

l??Blacksmithshand;anyjothgr;categorj}pn work-charged basis in.the
U{ggpartmont. C ] : . .

o P
AR Y P ST)
Tyl

A

sl

-t
h‘,all-bg_ggllgg The Rgiasthan Mines & Geology Depart-

\

LI

ime 1n

it

v1‘
bl

)

. \
. K
., ‘I..
S .
IR
[ 7“‘ ' B
VD
s i
i v
' !
t
.
1
o PIN
. [ C
o H v
",' W
PR
AR i
[ETVRLEY |
. ' TN !
.

S
'F;':&c’-.‘a‘, _
ind ey




: w
-
.. . —_t 2 8-
.

: 'gﬁ?'ﬁz‘l‘Kg 20333 aperiod of seven days beginning a
S gnight| aturday. -

. -

‘ “Iﬁa;“ means a year commehcing from 1st day of April.

FLéave“ means, the leave provided for in these rules. = . o 4y
"Wages® mqans all remunerations whether by way of A ;ﬂﬁ//>
. allowances or otheorwise ewpressed in terms of money w:}é

ooor capable of bcing so cxpressed or implied were fulfilled,

.. be payable to a person enployed in respect of his emp Loy ment
+ or of work donc in; such employment and includes any remune-
- ration to which’a person caployed may be entitled to in ' -
R respect. of over-timework or holidays or any leave periods o

f T

;(1);~r~ﬂ§ontinuouS;Serg;gg“ mcans uninterrupted scrvice
and incIndes service which may be interrupted merecly on
account . of sickness or authorised leave Or any accident
or-a strike-which is not illegal.strike or a lock-out or
sation. of -work which is not due to amy fault on the part

H St o \ AN : .
IQENERAL SERVICE CONDITIONS. = - : | 4

; rvgl,!, [ piao . ‘ .
7o Cabesor beationi~1. Work-Charged cmployeces for the .-~ I
of..tuis, order shall be divided into tho following ° 3

fﬁgpﬂieS'g-rw S
R TR ,
(1) Peruancntistatus, | _ . .
.(ii;;Sqmi:pormdﬁbht”gtgtgglﬂggg ' | o

«Casuals | "

Pl |

pro#ided,nhQWQVQr,‘that nothing in this order shall cntitle p'ijig
‘any work~charged euployec, categorised as permanent or -semi~ B
"X permancnt, to claim the status or bencfits of permancndy or Lo
 #’sggi:pg;ganonOy_jo_yhiph,a regular GOVOrannt.oﬁplggggmié; ' -
1 Gntitled undér the Rajasthan Service Rules. ' | ! -

e —— g o

'“ (2)‘  - Employces, ﬁhb have buen in continuous sgrvice for ton F

' yoarg OL MOrO, shall bo eligible for tho status of permanol

', {ork-charged employeos provided their rocOTU O SOrVica, 4
7~ the ‘opinion 6f—the "Competent authority, is satisfactory. . ,

e

(3) Employces in gontlnuous sorvice for threo yoars Or' Lora P
except thoso coverad by Sub-clauso (2) shall be olig o for :
. theo status of “sani~pormanont work-~chargod omployogs. or of

R somi~pormanent regular toonmical svall, provided thelr rocord
‘?'3halof”sorvicb;'in“thdfopinipn*of"tho'Compotont Authority,

s satisfactory. .

oo (k) No emplbyée sholl scquire tho stalus spocified in sub~
- clausos (2) & (3) without the prior snpetion of tho Compobtont
authority, as moy Do notifiod by tho logd of the Dopeartmoent .
- £19m time to tiuo. )

'”ffk;. ' Recruitmant anid Prouotion:-(1) A Divislon or Sub-
.““Q-divisiOn or a Osological cirela or & Spucifioa'prospoeting s
© o~ projeet on Mineoral Survoy operations or o oindlng projgct, o

A Sty chaink

R R i

tanding orders arv not in forca will Gth T
e P

regarded as a unit for tng,pntpgég_EE*Egﬂa?lishmant of the e




3 npp01ntment on the work-charged basis shall be made
;.;wiﬁme-'?’k%er by promotion or by dircet recrultment. Prcfercnce may
W .ayovglyen to the retrenched eaployees in the matter of ~~
ﬁa Pgsntment e e .

-a' ernotion shall be madc in accordance with instructions .
§'%d"py tho HCadfof the Departﬂept , , C

v e _,,—-_..4-

-

*ch “and Qg =JflCQtl__S # In the eumployment of the staff
by-these.’ orders, the sanc rules, conditions and o

i 01§103 regaﬁg;ng age and quallflcatlons should be applicd as %, .+
’ a . applicable ¥%’ thesenployees of corrcsponding catpgories” o
*on . r;gular cstablishient sIn case of oxperiéncdd candidates
@gi.and “tho gandidatos of S, G. and ST the upper age limit may be
~ rolaxed by " the Head: of Dcpartnent _upto a porioJ of 5 years.

> 4_{¢§ .
(6)f "Physical- fitness of neow ontrants:- No onc shall be
appointed-+onrtherestablishuent unless he is found physigally
it Compet—hf“authority,“whlle ‘Filling up posts., shall sec
?ﬁthat*tawtho'best '‘of his judgenent, the now contrant is in |
“Slound’{healthiand: docs|not show any sign. of discase. The _1‘

: fOfflccrLof the ‘area'may beireguested to examing
Tatcsbln~gases Wherc“the competent authority con31ders

il d ol

nie exa"1inat1 h_‘:* l“l ,:?‘ "‘; : : Kl

4dutph*rcfcrencc to thc Jatc of app01ntment to that ST

oekor 3
55 gradcy GatGEOTY.{Seniority lists of cach category of ecaployees IS0
shRl1YboSnaintained inloach unit for -purposes of promotion, ' NG
a8 woll anretrenchmont Whon an omplqyec is transforred from
oriorunit to another,: in the interedt of Governuent work, his
contlnuity of SOrvice in the parent unit shall be taken "into H
account, in. the’ Jatter of promotion or retronchuent, as the S

“may”be.p“;ﬂ;”' i | [ P

e Cogpglsorz Ltjreﬂont; Except as otherwise proyided : '?ﬁ‘f\;
in" theso orlers - ‘ﬁ‘ ) X C e

o 1. tho date of compulsory retirencnt of the onplqyeos - ﬁﬁyg
of tho eatagories specifiaJ in schedulo I appondod to those . e
Ordors, shall bo tho’dato ow which tho onployeo attains tho ¥
&g”’af 58 zuars; and “ 1 : ,
NN the Jata of conpulsory rebironont of  tho onplqyoas
of: bho catogories spoeifiod in Schedule II shall bo tho Jato .
on which ‘such omplqyoes attain the ago of 55 yoars, . , TN

e st e e A o 1 yam e i

9y VOELiiQQEl_D_Q__&&Qlﬁ (1) Whero_tho dato of birth ig not: Al
‘* rocordod in the sorvice rgeord or where. . sorvico rocord lsnbt AR
... ovailablo, o dabo of birth ortdred in tho Municipal Birth el
™~ Rogletor/Sc Ghoo L “Logving Cortificate/High Schodl’ ortlficqtg/ D
' Hor»scop6 propagpdq et tho tifo of birth, as tho caso moy bo
Sholl bo_accoptod Hs. datg. of _birth in ailc:aaos in which . -
intination regardlng dato of Tbirth on tho bgsis ol the above L

- s S

aentLonod" rocarﬂ*has~boon furnishod by tho onployﬂon : e

C254 t*In tho absenceﬂof any rocord of tho naturo refarrod in % b
submclausc (1) tho-age of tho cmployce shall be accoptod on !
the:basis:ofja’ Qgrtificatc obtained froa a Magistrato dul%
Sﬁpportcd by-+an affiiavit fron the “worker that tho Jatc )
~agidcclared b y mois cprrgct. .
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o NOTEs3~ Sub-clause(3) of clause
. “sanetion ‘any consolidated pay to purely tempo-
%o the Competent suthority to give higher -
,,Qinitial'consolidated pay to technicians. The
ij'jrestrictions imposed are that :-
(1) a non~technical person should not be o
~  appointed a2t an initial pay higher than the
- minioun and should not be given advence |
-+ “dincrenents during his caTeer; : A

R

gggiqtééﬁﬁical.pcrson may be given higher

‘initial pay nob oxceeling the maxinun | (
“emoluzients of a regular employee perforning Sl
:'si:lilar-duties; : ' Lo T
u3)§agte¢hnical’person_though appointed:on a .
1;gpigﬁ??.initial; ay should not be given . .
ddgggqopin?reneqté in his careeT. - - 1"
3 el s o LN e S : ; S
messAll ancei~ The poyment | of dearness allowance
',}Q?q;‘ﬁcatégo?y;montioned in clause 12(1) above shall
diniaccordance with F.D.Memno No. F.11(26)F.I1/53

thrFobruaryl, 195 as may be atended from tiae to..

Tk

i

Casual leaye:~ Ten days casual leayee with pay in a '/

= ===y @aI 3y be allowed to all employees
©Mwithpormanent an@”semi-permanony_gtatuSJ
"TR;avidcdwthat‘not more than seven dayg”

- _Gasual leave shall be allowed ot a time./

(16)  Barned Leavei~(1) Employees with permanent and somi~ -
pcrmqnpnx_ggggp§w£ea9}pdiﬁ@_gmploypes governed by the Factories
6, 1948 and_the_Minos hct,3952) ghall be entitlod £o earncd -
Fave. ot the rate of 1/36 of the poriod spont on duty: ) °. b

s g

j?whﬁﬁfoarnéd‘quK9 Q§ go,QQKShhggraccumulaﬁgd'\
1" furthor leave stiall coasd toTho egmad; -

1) carned leave would not be allowed for more
- than:30 days at o timas ) , i
. - R -"_'_»'"-',‘"‘—"""“""" e mirn L -
- 44d).
..\ .+l omployeos &in conjunchion with casual loave.
Wy vimpn employoe procooiding on oarned loave shall
- opply ot loasth.ono month in odvance of the . .
date’on which fic wonts 5 procedd anTioave.
RN iy ' C

; r~ﬁi

.
C o dal .
T IR G

)uleévbﬁcannot bo clainud as o mattéf of fiﬁht.-'
‘Discretion is resorvod with the authority, . .
t or rofuse leave ab.any ..

L -8 5 e - o i
o L

, 12 of the Orders, gives. -~ =
® full powers to the competent futhority N

‘ompowered to gran X i
dol according to the exigencies of service. ..o~
T T e PRI
TR R

ST i

.~ pary staff and this clause gives full powers N

eérnéd leave shall not be permiltted to -
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. }_ihplby c;é & a\mrne.l by
Tm.nca,uct4195@_shall be enti
i1aw, Or unwcr an?‘@pécldI’ICave

%nclr GasE=—
f(17 E@lé_hOl;_ aysi= Icn palg
to employ ces

s

hall bo nglSSlblo
LSS
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IpJL cn&cnce Jay.

2.+ Repub Lis
TETTMéhatmgéggn“

) o

4

o Holde o
.Dcwall__L

"thrce hglliays‘s

]i:ﬂuthorlty of the Upit COnCOTnO%:J
‘ s
9“ 31 an- eﬂplqyee ‘nay be,rcqulroJ Lo work on such a k o
esitelayies whldh ﬂayxhe 'shall be allowed a coqpensatory
AR }Eﬁi&}i of ten d2yS 1ﬂmcdiately following
b e e
'T% ”@W%wﬁw_ EHg: ; b
GOCRE e-mTravolling

the Fac
£led Eo ‘carncd
rulos approve

'1% Blrth day.

rlloggnge ans. ajlz Allowances:
‘a1l Tork-charged o

‘allowancc to

—

torics _éct, 19@8 and tho-
1oavc under that
A by Governument

1
" K

holliays{Festlval
s as undep)u—

and National)

.
-

hall boggyen at the llSCTQ&;Qn

ployees
TravellLing- .

alk
Sh rding ~to ¢ Rajosthon
\11O Total pay oxclualnv tpe cleacnt ~of Joanlcss
dIlowanco.‘rawn'on monthly basis or Pealculated for: the rmon
ifu paidiat; ‘dally rates, shall forn tho basis of the paynent
of i railwaynfaro, roa& mileapo ol 1 daily allowaggg_tovgggb
'§EB}QYGBS*‘ ! -
(19) [ Ed catio al Fgcilltics'— Biaucational facilitiosfshali"
be allowoi Lo the euployevs with pornancnt and scmiwpermanent
“qtabus’ os.are “qamissiblo to rogular Governacnt gorvants of . :
=Bajasthan so. long asvthey continuec as enployeces on he o
gestablishnent. SO ! »
M J CQl T cl_;_ips‘- Mgdicol facilities gshall be ey
“to the omp Loy 608 with porﬂanent and semi—pormanent IR
s 0re. adnissiblo £0 TOpU LaT Govornuent’ sorvantd Q P
£hon 80 lonb as they cantinuo as emplayocs an th . e
Tspaent EEr K E
i Pravi“oJ thaL tho annual liﬂlt of rolﬂbursumunt of S
“ical bills and feo etc. in casc of any such onpluyoo will R B
at DXGOGw his -ono, ggnE&‘s saLary (basicl.) SRS
Providod furthar thot nedicnl focllitios shall algd’ bu -
al ‘omploy 068 in workshap/Minoa and othor . e
e 08 aro provl“ol v dor’ tho Inctorlggm Ve
:152.‘2%-_..) T -
. v (1) Bvory guployuv with a pormanont
P soni~pox .»staxus shall, Po roguirod to “gubacribe
ebntribub'rf“pﬁbviﬂﬁnt fund as por provision of employues
txfun4“ 19 if appllcdblo;) .
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L3 c ¢ B
wﬂ¢3(a}. . Tyery eaplcyee taking up employmont whether wefore or o
o ordcers, shall become & : oy

“afoor the commencencnt of these

. . subseriber O the said fund fro2 tne nonth followlng that JERER
- in whiqh\hefgggjggggg two ycar's continuous corvice. The '
- schene ‘of Contributory proviﬂonf'fﬁﬁd shall be governed, as
o may:bq‘prescribbd by;thu,Governmcnt fron tinmc to time. '

' piRT VI-PROCEDUSE #0R RETRENCHMENT ,CLOSURE ETC,
_ The surplus gtaff of one e

L s (22) ~ Procedurc for rotrenchuents ,

S ‘unit Day be adjustod against vacancics cxisting in another Ca

: Urit. While retrenching the staff, it shall be ensurcd that o
' ornost -in the particular‘;

theo; person retrenched 1S the juni
1cadre;at‘his‘unit;levci.'thn rctrenchﬁent is -nececssary

agpgfsbn;who}has been oromoted from a lower post to a
B wﬁighp%gppst;nay ba&rodertod £o his Llower posb. Such poversion R
‘E%Eh'mgﬁbeﬁregqlatoi{according to seniority 1ist naintained . IR

3 ot t.-“y c . : . ‘ ",

3

!

( A N OQ‘Unit IR

)’ [P i St § . : §

v Yl o ' . v
R , R I B , )

oy 23) ‘serving of noticesi~ If retrenchmcnt of 2 permanent i

Vgrﬂscmi—permancntzomployoo is necessarys he 'shall be served Do
Tn the event of o

the Competent authority.
+idual notice shall be ncecessary .

sith a notice by
hall be decned sufficient

{QQQSﬁretrcchmsnt,#no indivi

.and notico .on the noticu Boar s .

;ﬁpgﬁiﬁggpurppse. List of rotrenahed cwployecs topether with : .

%ﬁhcir~homc address shall be maintained in cgch unit, 8O that o

»initheievent_of futurc vacancies, preferenco 1ay, as far as o

':fPOSSible5‘be'givcn to the rotrenched caployocs.

(2k)  SLopbane of works-(1) The enploycr OF the coapeton S

. authority at any' hiuc in tc event of fire, catastrophe, break
Jdown »f mochinoTry Nr cpy olper caunse hoy ol the control 2

/ nanageaent, 0oy nhop work, off art LoLoviou SF soctions of the

: - gstablishuent O Doparbtncnt, whorly o parcically for any

.. periou: Or poriods without noticg. . =

(2)'ifﬂIn the event of

: pe Luring working hours,
the omployees affectcd £icd, by notices put up
T on’ Notice Board in the departuent aoncerned,y 9F at the office
-0, of the Conpotent Authority as socn ag practicable i pforming
4, ) whon the work will bo resumoed and whother thoey aro to remaln
: #* |t their place of work. The enployecs shall nd ordinarily i
xcee-|po roquired tO ronain for ©ora Lhan two houls aftor conmonce~ ‘o
one | ment of tha stoppasls T tho poriod of detgnbtion doos not Co
irythel gxcood ono hour, tho cmployoos SO Jotained shall st bo padld .1
Loy e€-for the period of dotantion. 1{ tho perilod of .dotontLomkd !
16 'de-| poculvo Wogos for the whole of the tiao during wh.
;ned - |so detoined a8 & rosult of tho stoppage. In b
4 1}Mibelrgtes onployoos, tho ayorage dolly 0aTHlOLS for the provious
manth‘shall bo takon §° bo tho dally WOLYH No opnor conpon- o
’l‘aationfshall,ba adralesiblo in tho caso of such 8Lappopods .- By
ahall bo plven fon- -

such stoppd
shall be noti

& L
il whonever practicablo ropgonablo notleos '
¢ rQSumption'af;normal work. g 3
o e v P d
¢ CL(B):Q‘;Thdfdmpleor or tho compotent authority oy 1o tho, . il
@ " ogont of striko, work to rule or [ glovw affocting oithor . - g
whollyﬁor'p¢a&tially any section or sectlons of tho ogtabq e
g ™ JEShhont“orﬂthoidcpartment or tho unit, closc down o}&hor- o
' i hﬁﬁlyworgpaﬁtially'such section OF sections affgeto by SRR
& {7 “ﬁéﬁiiké}jwo%KutO'rule or go S1lov. The fact 9 such -
. e AR - ' ; :
R LAy el RS ‘ ' -
; P : ' ..8 :




;urc shqll be notlfleJ by . notlce on the Notice-Board _

l'ho Section .or JCpartment concerned, as soon as practi- -

) “The:cnployees concerncd shall also be notified as far:
1practlcable by a general notice prior

wahc sthe- work sha}l be resuned.

I

bl ?Zﬂ) Tho services| of an employec with a peraanent or
v nl-peruannnt status shall be lieble to termination at any

1nq1by -petice in: wrltlng, showing thercin the cxrcuustancas,
ated, given bythe

Egjpnawhlchuthb ‘sorvices have becen termin
ﬁqe@mpetgnt authorltj o the cmployca. Ln owployco nay also .
1$@nealgnrfron hlSuSQerCO by LlVlng notlcc to> the COﬂthcnt

P

tau

i

il ir:

i . . . . . .
P R o K ‘ SN

R : .

’;g gaww» iof" nﬁplcc unJer sub- clausa (1) ohall be
ﬁiﬁﬁ% deatt thatrthc‘serV1ce of such an employee. may'

e %f réhw1th‘by pay:

his iwages. for the pori
JWhldh’such.notlce falls short

fas th£ case way ‘he,
1) } 15wever,
L,nent QI'*vSe‘..ll—pOI“‘,lanOnu eng

thorit
,9§%33Y

N
o_'

of Lh

ajged wholly on a -
ecanp Lotion

ficﬁpfm, B3f work may e teraipoted on the
uchﬁworkv Edployecs {so engaged shall not be entitled to
in liou thercof, <

noticc pay

SN The followlnﬁ acts oand _cbmmissions on the part of
cmp105oos shﬂlll&e tTOatOu as misconducts- ’

L, ,, A

in connection with tho

dishonesty
theft

ss or property or the
f other stafy or worlk
mplqyer's ecstablishnent.,

a)“Thoft frauJ 'or
.afronplqyer*s busine

)“Nllful*insubordinati)n o discbodience whother
- alone.or in combination with others to any l&wful

or reasanaole ordor of a suporior.

"fc) Wllrul Janago to or louss Jr guployor!'s LooJa or

f.proporty..
?r Pivin' Lribos orillopgal r QLLfLCdLiOHS.

et ;\"“‘l.& i.,.-‘u.x‘, .—4
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